
Title IX

Guide for Student Respondents in Sexual Assault, Sexual
Harassment, Dating and Domestic Violence, Sexual
Exploitation, and Stalking matter.



Informational Support Packet

Being accused of sexual assault, dating and domestic violence, sexual exploitation, and stalking can be
confusing and unsettling. This guide provides information on the CSU campus policy prohibiting the
conduct and your policy protections and rights as well as resources available to you.
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We are committed to creating an environment that is safe and free of forms of violence. The university
prohibits the conduct defined below.

1. Sexual Misconduct

All sexual activity between members of the CSU community must be based on Affirmative Consent.
Engaging in any sexual activity without first obtaining Affirmative Consent to the specific activity is Sexual
Misconduct, whether or not the conduct �e



■ Conscious,
■ Voluntary, and
■ Mutual.
■ Lack of protest or resistance does not mean there is Affirmative

Consent.
■ Silence does not mean there is Affirmative Consent.
■ The existence of a dating or social relationship between those involved,

or the fact of past sexual activities between them, should never by itself
be assumed to be an indicator of Affirmative Consent.

■ A request for someone to use a condom or birth control does not, in
and of itself, mean there is Affirmative Consent.

■ Affirmative Consent can be withdrawn or revokej
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2. Sexual Harassment means unwelcome verbal, nonverbal or physical conduct of a sexual nature
that includes, but is not limited to, sexual advances, requests for sexual favors, offering
employment benefits or giving preferential treatment in exchange for sexual favors, or indecent
exposure, and any other conduct of a sexual nature where:

○ Submission to, or rejection of, the conduct is explicitly or implicitly used as the basis
for any decision affecting a Complainant's academic status or progress, or access to
benefits and services, honors, programs, or activities available at or through the
university; or

○ Submission to, or rejection of, the conduct by the Complainant is explicitly or
implicitly used as the basis for any decision affecting a term or condition of the
Complainant's employment, or an employment decision; or

○ The conduct is sufficiently severe, persistent, or pervasive that its effect, whether or
not intended, could be considered by a reasonable person in the shoes of the
Complainant, and is in fact considered by the Complainant, as limiting their ability to
participate in or benefit from the services, activities or opportunities offered by the
university; or

○ The conduct is sufficiently severe, persistent, or pervasive that its effect, whether or
not intended, could be considered by a reasonable person in the shoes of the
Complainant, and is in fact considered by the Complainant, as creating an
intimidating, hostile or offensive environment.

Sexual Harassment could include being forced to engage in unwanted sexual
contact as a condition of membership in a student organization or in exchange for a
raise or promotion; being subjected to video exploitation or a campaign of sexually
explicit graffiti; or frequently being exposed to unwanted images of a sexual nature in
a work environment, or in a classroom where the images are unrelated to the
coursework.
Claiming that the conduct was not motivated by sexual desire is not a defense to a
complaint of Sexual Harassment.
Sexual and/or romantic relationships between members of the campus community
may begin as consensual and may develop into situations that lead to Discrimination,
Harassment, Retaliation, Sexual Misconduct, Dating or Domestic Violence, or
Stalking subject to this Nondiscrimination Policy.

3. Sexual Exploitation means a person taking sexual advantage of another person for the benefit of
anyone other than that person without that person's consent, including, but not limited to, any of
the following acts:

○ The prostituting of another person.
○ The trafficking of another person, defined as the inducement of a person to perform a

commercial sex act, or labor of services, through force, fraud, or coercion.
○ The recording of images, including video or photograph, or audio of another person's

sexual activity or intimate parts, without that person's consent.
○ The distribution of images, including video or photographs, or audio of another

person's sexual activity or intimate parts, if the individual distributing the images or
audio knows or should have known that the person depicted in the images or audio
did not consent to the disclosure.

○ The viewing of another person's sexual activity or intimate parts, in
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Student Health and Counseling Services    
Student Health and Counseling Services 1209
Telephone: (510) 885- 3735
After-hours Crisis Counselors: (510) 885- 3735, option 2
Email: shcscounseling@csueastbay.edu
Website: https://www.csueastbay.edu/shcs/

Off-Campus Confidential Support Services

Hayward Police Department
Special Victims Unit
300 W. Winton Ave., Hayward,
CA  94544
Emergency: 911
Telephone: (510) 293-7034
Non-emergency Line: (510) 293-7000 
Website: https://www.hayward-ca.gov/police-departm쀀
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Telephone: 24-hour hotline: 510-845-7273
Email: bawar@bawar.org  
Website: www.bawar.org  

Alameda County Family Justice Center
470 27th Street Oakland, Ca 94612
Telephone: (510)267-8800
Email: info@acfjc.org
Website: http://www.acfjc.org/services/
Description: “The Alameda Co
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